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COACHING CONTRACT

THIS AGREEMENT is made the date set out in schedule item 1.

BETWEEN

[INSERT NAME] SURF LIFE SAVING CLUB INC ABN …………………… of [insert address]

(“SLSC”)

and

The Party set out in schedule item 2

(“Coach”)

RECITALS

A
SLSC wishes to [appoint/employ] the Coach to provide coaching services and other services to SLSC athletes and members.

B
The parties wish to enter into this agreement to formalise the arrangements for the provision of those services.

IT IS AGREED as follows

1
DEFINITIONS

1.1
In this agreement unless the context otherwise requires

Benefits means those benefits paid or otherwise provided to the Coach by SLSC for the Services and which are set out in schedule item 5.

Services means those services provided to SLSC by the Coach and which are set out in schedule item 4.

Term means the period of this agreement and which is set out under clause 9.1.


1.2
In this agreement unless the context otherwise requires:

(a)
words importing the singular include the plural and visa versa and words importing any gender include the other gender;

(b)
a reference to an obligation includes a liability and a duty, and a reference to performance includes observance;

(c)
a reference to a person includes a reference to a corporation, firm, partnership, association, trust or joint venture and a reference to any of the above includes a reference to all of them;

(d)
a reference to a clause, paragraph, annexure or schedule is a reference to a clause or paragraph of or annexure or schedule to this agreement;

(e)
references to any party to this agreement or any other document or agreement shall include its successors and permitted assigns;

(f)
headings in this agreement are for ease of reference only and shall not effect the interpretation or construction of this agreement; and

(g)
references to any Act, Code or Regulation unless otherwise specifically expressed, include a reference to that Act, Code or Regulation as amended by another Act, Code or Regulation.

2
NATURE OF AGREEMENT

The SLSC agrees to [employ/appoint] the Coach [in a full-time capacity] to provide the Services to SLSC, on the terms and conditions of this agreement.  The Coach agrees to provide the Services.  The Coach acknowledges and agrees that the provision of the Services is a fundamental term of his employment by SLSC.
3 
THE SERVICES

The Coach will provide the Services to SLSC for the benefits, for the Term.

4
THE BENEFITS

4.1
In consideration of the Services SLSC will pay, and otherwise provide to, the Coach, the Benefits.

4.2
The Benefits will be paid and otherwise provided to the Coach in the manner set out in schedule item 5.

5
OBLIGATIONS OF THE COACH

In addition to providing the Services the Coach will:

(a)
conduct himself with propriety and decorum and refrain from any conduct which may prejudice or lessen the value of his services as a coach for SLSC;

(b)
exhibit high standards of work performance and conduct including high standards of personal behaviour;

(c)
maintain all formal or other requirements appropriate to his position as an coach and in particular to effect and maintain membership of, or accreditation with the appropriate professional association;

(d)
encourage public recognition and support for SLSC;

(e)
in respect of any SLSC athlete, not advocate, prescribe, recommend, support, administer or participate in the use of drugs, stimulants, or doping practices prohibited by SLSC;

(f)
not encourage any SLSC athlete to accept sponsorship or monetary, or other benefits from tobacco companies;

(g)
comply with all lawful and reasonable orders and directions given by SLSC;

(h)
not engage in any other employment or enter into any contract involving the provision of coaching services without the prior written consent of SLSC; and

(i)
not, without the prior approval of SLSC, supply any information to the media or to any person for the purpose of use by or in the media, nor grant any interviews to the media relating to matters of policy of SLSC.  For the purposes of this paragraph, the athletic performance of any SLSC athlete who the Coach may coach will not be regarded as a matter of policy of SLSC.

6
OBLIGATIONS OF SLSC

In addition to paying and providing the Benefits SLSC will:

(a)
allow the Coach to provide the Services without undue interference and restraint;

(b)
provide all necessary and reasonable support and assistance to the Coach to enable him to meet his obligations under this agreement; and

(c)
permit and/or enable the Coach to attend such coaching seminars and other educational meetings which will assist the Coach in providing the Services, and/or increase his coaching skills and accreditation.

7
CONFLICTS OF INTEREST

The Coach must notify SLSC immediately upon becoming aware of any potential or actual conflict of interest during the Term.

8
TERM

8.1
This agreement shall commence on the date set out in schedule item 1 and, shall, subject to the other provisions of this clause terminate on the date set out in schedule item 3.

8.2
Not less than three months prior to the expiry of the term, SLSC shall notify the Coach in writing if it is prepared to extend or re-negotiate this agreement.  If the SLSC so notifies the Coach, the notice shall set out any proposed variations to the agreement including the extension of the term.

9 TERMINATION

9.1
The Coach may terminate this agreement prior to the expiry of the Term by giving SLSC no less than [insert number] weeks notice in writing.  SLSC may choose to pay the Coach in lieu of that period.
9.2
SLSC may terminate this agreement at any time by giving the Coach [insert number] weeks notice if SLSC is not satisfied with his performance, his conduct or any other matter relating to the Services;


9.3
In addition SLSC may terminate this agreement immediately and without notice if the Coach:


(a) has or is substantially failing to comply with the terms of this agreement and has failed to remedy such breach after at least two weeks written notice by SLSC to do so; or

(b) has or is substantially failing to comply with the terms of this agreement and such breach is not capable, in the opinion of SLSC to be remedied; or

(c) has, in the opinion of SLSC, brought it or any individuals employed by or associated with it into disrepute; or

(d) is convicted of an indictable offence which in the opinion of SLSC affects his position as a SLSC Coach.; or

(e) after warning, refuses to accept any reasonable change in his responsibilities, duties or status from time to time determined by SLSC; or

(f) refuses or neglects to comply with a reasonable direction given by SLSC; or 

(g) commits any serious or persistent breach of any of the Rules, Regulations and Policies of SLSC including the Code of Conduct applicable to all Coaches; or

(h) is guilty of any gross misconduct or willful neglect in the provision of the Services; or

(i) becomes bankrupt or makes any composition or arrangement with his creditors.

9.4
The Coach agrees that upon termination of this agreement SLSC may deduct from his final pay any monies outstanding to SLSC by the Coach, or the value of any property held by him (as reasonably determined by SLSC) which is not returned.
10
CONSEQUENCES OF TERMINATION

In the event of termination of this agreement for any cause, the Coach will:

(a)
not from the date of termination use the name of SLSC in connection with his own, or any other name, nor in any way hold himself out as having a continuing association or connection with SLSC;

(b)
not use any information concerning SLSC, its business or affairs or concerning any athlete of, or associated with SLSC, which the Coach may have acquired in the course of, or incidental to providing the Services to SLSC, for his own benefit or to the detriment or intended, or probable detriment of SLSC;

(c)
immediately and without demand for same, pay or repay to SLSC any monies then owing to SLSC, and SLSC may, in any event, deduct, claim or set off such monies against any part of the Benefits owing to the Coach;

(d)
immediately and without being requested so to do vacate any SLSC premises then occupied by the Coach; and

(e)
immediately deliver to SLSC or its authorised representative all documents, records or papers in the Coach’s possession or control relating in any way to the business or affairs of SLSC, and the Coach acknowledges that he is not entitled to retain a copy of any document referred to in this paragraph.

11
CONFIDENTIALITY

11.1
The Coach agrees that he will not at any time, whether during the Term of this agreement, disclose to any person any confidential information obtained during the Term.

11.2
In addition, the Coach must keep the contents of this agreement confidential to himself during the Term and after its termination, except for the purposes of obtaining legal and financial advice or as otherwise required by law.

11.3
Unless otherwise agreed in writing, all confidential records, documents and other papers together with any copies or extracts thereof, made or acquired by the Coach in the course of employment shall be the property of SLSC and must be returned to SLSC on termination of the employment.

11.4
“Confidential information” shall include all information which has been specifically designated as confidential by SLSC.

12
COPYRIGHT AND PROPRIETARY RIGHTS

12.1
The Coach agrees that he is not entitled to any copyright in or arising from any work he may produce in the course of providing the Services.  This includes any program, strategy or system developed during the employment.  Any copyright or merchandising rights in such work shall be the sole and exclusive property of SLSC in accordance with the Copyright Act 1968 (Cth).

12.2
The Coach agrees to provide SLSC at the end of each calendar year with a copy of any program, strategy or system developed or partially developed by the Coach during his employment with SLSC.

13
POLICIES, REGULATIONS AND PROCEDURES

The SLSC has and will continue to develop a number of policies, regulations and procedures relating to a range of matters applicable to the Coach and his appointment.  All policies, regulations (in so far as they are applicable) and procedures of SLSC are deemed to be part of this agreement.  SLSC may change these policies and procedures to meet with the operational needs of the business.

14
WHOLE AGREEMENT

The terms and conditions set out in this agreement comprise the whole agreement between the parties and the existence of any other terms, conditions, covenants or warranties (except those implied by law and incapable of negation) is expressly negatived.

16
PREVIOUS AGREEMENTS

This agreement takes effect in substitution of all previous agreements or arrangements whether written or implied between SLSC and the Coach relating to the services of the Coach.  All such agreements and arrangements shall be deemed to have been terminated by consent as from the date on which this agreement is deemed to have commenced.

17
DISPUTE RESOLUTION

If any dispute or difference arises between the parties under this agreement and the parties are unable to resolve the dispute or difference, then if they so agree in writing, the dispute or difference may be referred to arbitration by an arbitrator appointed by the National Sports Dispute Centre.  Queensland commercial arbitration legislation shall apply.  Both parties shall be entitled to be represented at the arbitration by legal practitioners and each party will bear their own costs.

18
GOVERNING LAW AND JURISDICTION

This agreement shall be governed by the law of Queensland and the parties unconditionally submit in connection with this agreement to the jurisdiction of the Courts in Queensland.

EXECUTED for and on behalf of 

)

[insert name] Surf Life Saving Club by
)

…………… who hereby certifies

)

_______________________

that he is authorised so to do in the

)

presence of:



)






)

Witness:
_________________________

SIGNED SEALED AND DELIVERED

)

by [INSERT COACH’S NAME] in the
)

_______________________

presence of:




)

Witness:
_________________________

SCHEDULE

Item 1
:
Commencement Date

Item 2
:
The Coach
Name:

Address:

Phone:

Mobile:

Email:

Item 3
:
Termination Date

Item 4
:
The Services

Item 5:
The Benefits

The Coach will be entitled to the following Benefits:

(a)
Salary

The base annual salary shall be: [$ insert amount] and shall: -

(i)

be paid in fortnightly instalments

(ii

be apportioned pro-rata for any period that is less than one year;

(b)
Superannuation

SLSC will contribute the prescribed percentage of the base annual salary to the prescribed Superannuation Scheme.

(c)
Allowance

In addition to the base annual salary, an allowance shall be payable for approved work related travel and telephone expenses incurred whilst utilising a private vehicle and private telephone. This allowance shall be reviewed periodically.

(d)
No penalty payments are payable to the Coach for carrying out the duties outside SLSC’ s normal office hours or on days other than normal business days.

(e)
Private motor vehicle usage on SLSC business outside a 50km radius of Melbourne will be treated as a mileage claim on a rate per kilometre basis.

(f)
Annual Leave

Twenty (20) business days per calendar year which commence accruing from the commencement date of this Agreement. Apportioned pro-rata for any period that is less than one year.

(g)
Sick Leave

Fifteen (15) business days per calendar year.

(h)
Personal Expenses

Reimbursement of all reasonable personal expenses incurred in association with SLSC [insert sport] Program is subject to production of appropriate documentation.

(i)
Other

Approval for intrastate, interstate and international travel will be subject to prior approval of the SLSC;
«USER»

